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WHAT IS THE EUROPEAN AGENDA FOR 
ADULT LEARNING?



European Agenda for Adult Learning 

• 32 countries involved

• Funded by European 
Commission and 
national governments

• UK work programme
coordinated by Learning 
& Work Institute since 
2012



UK work 
programme
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WHAT DOES THE EVIDENCE TELL 
US?



Third Global Report on Adult Learning 
and Education (2016)

© Unesco, UIL, 2016



The ‘overlapping benefits’ of adult 
learning
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UNESCO Institute for Lifelong Learning (2016) Third Global Report on Adult Learning and Education, p.21



The ‘overlapping benefits’ ….

“…No matter where in the world they live, 
adult learning and education helps people 
become healthier, to improve their 
economic prospects, and to be more 
informed and active citizens.” 

UNESCO Institute for Lifelong Learning (2016) Third Global Report on Adult Learning and Education, p.21



What types of learning are most 
impactful?

“The impact of learning 
depends not only on the 
quantity of the experience and 
qualifications achieved, but 
also on the quality and nature 
of the learning, including its 
appropriateness to the 
individual and the individual’s 
engagement throughout the 
learning process.”

Tom Schuller, 2017. What are the wider benefits of 
learning across the life course? (Review commissioned as 
part of the UK Government’s Foresight Future of Skills 
and Lifelong Learning.) Available at:  
https://assets.publishing.service.gov.uk/government/upl
oads/system/uploads/attachment_data/file/635837/Skill
s_and_lifelong_learning_-
_the_benefits_of_adult_learning_-_schuller_-_final.pdf

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/635837/Skills_and_lifelong_learning_-_the_benefits_of_adult_learning_-_schuller_-_final.pdf
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The Citizens’ Curriculum

For resources and further info: 
https://www.learningandwork.org.uk/our-work/life-
and-society/citizens-curriculum/

https://www.learningandwork.org.uk/our-work/life-and-society/citizens-curriculum/


Case Study: Rochdale Council

L&W, 2016. Rochdale Citizens Curriculum pilot.



L&W, 2016. Rochdale Citizens Curriculum pilot.



WHAT ARE THE IMPLICATIONS FOR THE 
UK’S LIFELONG LEARNING WORKFORCE?





Common priorities for action?

Policy 
1. Social prescribing 

includes learning

2. Better, more 
balanced investment 
in adult learning

3. Lifelong and life-wide 
approaches to 
educational policy

Practice
a. Work in multi-agency 

teams and across 
sectors

b. Support learning in 
the workplace and 
linked to labour 
market



Common priorities for action?

Policy 
4. Integrated and aligned 
public services that 
include adult education 

5. Careers Advancement 
Service

6. Outcomes–based 
approaches to funding 
learning

Practice
c. Gather and use data 

about the wide 
range of impacts that 
adult learning has

d. Develop collaborative 
leadership 
approaches



Common priorities for action?

Policy 
7. Person centred 
curricula, asset-based 
approaches

8. Inclusive learning 
pathways into work and 
in work

9. Universal entitlement 
to basic skills

Practice
e.   Co-produce and co-

create learning with 
adults and 
communities

f. Embrace dual 
professionalism / joint 
practice development



WHAT NEEDS TO CHANGE?



New approaches to workforce 
development

1. What are the priorities for action?

2. What is already happening that we can build 
on?

3. What is missing?
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Teacher and Trainers Matter, 2018. Luxembourg: Publications Office of the European Union



European Conceptual Framework

European Commission, Directorate General for Employment, Social Affairs and Inclusion (2015). 
An in-depth analysis of adult learning policies and their effectiveness in Europe





Developing a skilled adult education 
workforce

• Seen as a quality issue in relation to front-line 
curriculum staff / teachers

• Mainly about initial teacher training, 
continuing professional development, and 
(occasionally ‘dual’ professionalism)

• Not much focus on leaders and managers…
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