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Current levels of Adult Learning
Adult Education Survey 2017

« Adult Education Survey —last over 12 month period in
2017.

« Statistics relate to aged 25-64 years

« Partficipation in lifelong learning among adults in Ireland
(63.9%) was higher the EU-28 average of 45.1% and
Ireland

« Labour Force Survey lifelong learning participation rate
is 8.3%



Unequal Participation in Lifelong
Learning (LLL)

Adult participation in lifelong learning (age 25-64)

Highly skilled individuals - with By prior level of education

a lifelong learning e Ireland
participation rate of 9% | Highly
" - e skilled 9%

People low in basic skills /
) 5°p/ \{‘\m j \ .
(2.5%) M0 0 | Medium

NP A skilled
However the beneficial impact

/A/‘/‘,

of adult learning for the latter 0
. v ow
cohort is far greater ( . <killed

)

Source: Eurostat (EU-LFS, 2016)
Copyright: © European Cornmission



http://www.bell-project.eu/cms/wp-content/uploads/2014/06/Final-Report1.pdf

urrent levels of Adult Learning
Adult Education Survey 2017
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Barriers to participation in

lifelong learning (AES, 2017)

® Primary or below Lower secondary

DID NOT HAVE THE DID NOT HAVE TIME DUE OTHER PERSONAL RESPONDENT'S HEALTH TRAINING CONFLICTED TRAINING WAS TOO
PREREQUISITES (E.G. ENTRY TO FAMILY REASONS WITH WORK SCHEDULE ~ EXPENSIVE OR THE COST
QUALIFICATIONS) RESPONSIBILITIES AND/OR WAS ORGANISED WAS DIFFICULT TO AFFORD

AT INCONVENIENT TIME



Barriers to participation in

lifelong learning (AES, 2017)
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Widening Lifelong Learning Participation

Self-directed learning and ongoing
lifelong learning

High skilled LLL

participation 9% Self esteem, self-directed learning,
learning to learn skills

Equity of Access to the NFQ

Welcome learning environments that
suit — community education
organisations, ETBs, Higher education

Low skills LLL

participation Information, guidance, childcare

2-3%, availability/funding, financial supports,
° transport/mobile/online, timing







National FET Learner Forum in
2018

225 Part-time
Learners

147 Full-time
Learners
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RECOMMENDATIONS

Work Placement

FET Information and Promotion
Funding

, Access to Courses

Recognition of Prior Learning

Childcare

Bus is €40, but
| only have

€11.50 Travel
Allowance




Addressing Issues facing
adult learning

Type of programmes

Accredited and non-accredited learning and RPL

Minor awards in the local community, full awards, non accredited
programmes that build learning to learn skills, support a daily
structure and provide social, cultural capital and community
engagement.

Part-time, full-time, flexible programmes at fimes that work
around learners’ commitments (family or otherwise)

Essential Learning Supports that can mean make or break

Bursaries for expenses, Food/travel allowances
Mentoring, Counselling
Onsite/funding for childcare

Guidance, Outreach



Summary lIrish Policy Structure for Adult Learning —
‘Further Education’
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Education and
Skills
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Education and Training Boards (ETBs) in Ireland

Donegal

Mayo, Sligo and Leitrim

Louth and Meath

Longford and

Westmeath Co Dublin and

Dun Laoghaire

‘ City of Dublin

Kildare and
Wicklow

Limerick and Clare

Tipperary

Waterford andWexford :,.":

Education and Training
Boards Ireland
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AONTAS Vision for Adult Learning
Lifelong learning for All

Equitable

Diverse in provision (p/t, local, RPL,
community education/ETB/Higher Ed)

Learner centred
Barriers to participation are addressed

Recognition and funding support for adult
learning for:

Social inclusion and cohesion

Active citizenship, democracy, and participation
Migration and demographic change
Sustainability

Health and wellbeing
Employment and digitalisation



Keep up to date with
AONTAS work
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