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WHAT IS THE CURRENT POLICY 
SITUATION ?



European Agenda for Adult Learning 

• 32 countries involved

• Funded by European 
Commission and 
national governments

• UK work programme
coordinated by Learning 
& Work Institute since 
2012



Countries involved





Upskilling Pathways









Teacher and Trainers Matter, 2018. Luxembourg: Publications Office of the European Union



European Conceptual Framework

European Commission, Directorate General for Employment, Social Affairs and Inclusion (2015). 
An in-depth analysis of adult learning policies and their effectiveness in Europe



WHAT DOES THE EVIDENCE TELL 
US?



Participation remains a key challenge

EC, 2017. Education and Training Monitor country report infographics.





UK Adult Participation in Learning Survey 2017 © Department for Education 2018 



25 -64 UK participation



Schuller, T. Watson, D. 2009. Learning Through Life, NIACE, Leicester, UK , p. 102.



Third Global Report on Adult Learning 
and Education (2016)

© Unesco, UIL, 2016



The ‘overlapping benefits’ of ALE
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UNESCO Institute for Lifelong Learning (2016) Third Global Report on Adult Learning and Education, p.21



The ‘overlapping benefits’ of ALE

“…No matter where in the world they live, 
adult learning and education helps people 
become healthier, to improve their 
economic prospects, and to be more 
informed and active citizens.” 

UNESCO Institute for Lifelong Learning (2016) Third Global Report on Adult Learning and Education, p.21



We have known this for a long time…

“The impact of education depends not only on the 
quantity of education experienced and 
qualifications achieved but on the quality and 
nature of the educational experience—its 
appropriateness to the individual, and their 
engagement with learning.”

Department for Education and Skills, Research Brief RCB05-05, October 
2006. The Wider Benefits of Learning: a synthesis of findings from the 
Centre for Research on the Wider Benefits of Learning 1999-2006
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L&W, 2016. Rochdale Citizens Curriculum pilot.



European Conceptual Framework

European Commission, Directorate General for Employment, Social Affairs and Inclusion (2015). 
An in-depth analysis of adult learning policies and their effectiveness in Europe





Developing a skilled adult education 
workforce

• Seen as a quality issue in relation to front-line 
curriculum staff / teachers

• Mainly about initial teacher training, 
continuing professional development, and 
(occasionally ‘dual’ professionalism)

• Not much focus on leaders and managers…



WHAT NEEDS TO CHANGE ?





Common priorities for action?

Policy 
1. Social prescribing 

includes learning

2. Better, more 
balanced investment 
in adult learning

3. Lifelong and life-wide 
approaches to 
educational policy

Practice
• Working in multi-

agency teams requires 
an enhanced skills set 
is for practitioners & 
leaders



Common priorities for action?

Policy 
4. Integrated and aligned 
public services that 
include adult education 

5. Careers Advancement 
Service

6. Outcomes–based 
approaches to funding 
learning

Practice
• Gather data about the 

wide range of impacts 
that adult learning has

• Develop collaborative 
leadership approaches



Common priorities for action?

Policy 
7. Person centred 
curricula, asset-based 
approaches

8. Inclusive learning 
pathways into work and 
in work

9. Universal entitlement 
to basic skills

Practice

• Dual professionalism / 
joint practice 
development



www.learningandwork.org.uk

@LearnWorkUK


